Development Manager — Government
FOREWORD

Thank you very much for your interest in a positionYauthNet.| hope that the enclosed
details will encourage you to apply for tipest of Government Development Manager.

L 2dz0 Kb SG Qa YA drdoinRayld infsgire 122 ye& yldslacdSssthe UK to achieve

their ambitions and dreams. We achieve this through our two aweirthing websites,
www.TheSite.organd www.do-it.org.uk At 11 year2 f R gSQNB | @&2dzy3d OK
our achievements. In this time we've formed groundbreaking partnerships across the
voluntary, corporate and public sectors, developed our very own software, helped to inspire
people from diverse backgunds to volunteer, and given millions of young people the

advice and support they need to live their lives with confidence.

We measure our success by how many young people we reach, engage and inspire and this
dependson our ability to bring in criticalncome to fund our activitiesFundraising is
therefore the lifeblood of our achievements. Over the next five years wetangeting

income significantlpver £5m a yeaito meet the increasing demand on our services.

In 2005, the YouthNet Developmentaie embarked on a new fundraising strategy, which

we calledBreaking Outh dzNJ I AY gl & G2 3INRg , 2dziKbSiQa @2
£5m a year by 2010. In 2008, thanks to a number of outstanding fundraising achievements

with companies, trusts, foundatns and government, we have reached our target two years

ahead of schedule. Looking forward our challenge is to sustain and build on these
achievements.

We are looking fom skilled collaborator tgoin our Government Development Team, one
with imaginaton, foresight, experience and sheer energh track record irsecuring new
business within a charity or statutory environmestessential.

You will need to be a sedtarter with the ability toa LI2 0 |y R LI O | 3§ , 2 dzi |
creative waysin respnse to newgovernment funding opportunitiesYou will need to have

a strong grasp of project building techniques and of the government deasaking

structure. Together with firstlass negotiation skilland an artculate manneryou should

have the confidence to win oveiinfluential decisioamakers and opinion formeracross
Government and the Voluntary and Community Sector

Alongside your focus on business developmgot) will manageYouthNet partnershipand
build a specialist portfolio to incledpolicy experse and capacity building eblunteering,
financial inclusion and skills development initiatives for young peoflkis is arexciting
opportunity to carve your owrdistinctive niche within a growing charityand to champion

. 2dzi Kb S (iR the phitdicNdrena as well as supporting the key priorities for the
Government Development Team.


http://www.thesite.org/
http://www.do-it.org.uk/

Working atYouthNet yu will be contributing to a charity that is making a real impact on the

lives of young people. You will need to be committed tor @ause and our values.
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Like all fundraising roles at YouthNet, this will be 4asted, wideranging, and hgely
rewarding. Based in Old Street, YouthNet is made up of keen, creativelocgmes who

care passionately about our mission. You will be working within an energetic fundraising
team in an environment that has the buzz of a creative agency underpioyéae values of
YouthNet thecharity.

If you like the sound of the role and of YouthNet, and believe you have the ability and
RSOGSNNYAY I GA2Yy G2 KSELI Y2@S | 2dzikKbSaG G2 GKS
from you. Should you wish to discuss thesition, please get in touch with myself on
mark.perry@youthnet.org

Good luck with your application!

Mark Perry
Head of Government Development
YouthNet UK


mailto:mark.perry@youthnet.org

DouthNet

GOVERNMENT DEVELOPMENT MANAGER

Job Description

Overall purpose of the post

To generate significantincomefor YouthNeR & O dmN NiBrg activitiesrom government
Europearand statutory sources.

Key areas of responsibility

o Work closely with thedead of Government Development tecurethe annualincome
targets (the Government Development team target in financial year 2007/08 starfing 1
duly is £975,000 of which 96%siscured)
o W2Ayidfte yR aS@SNIrftfte GF1S NBaLRyaArAoAtAle 7
targets (which is £4m iB007/08) and for maximising potential income to YouthNet.
o Lead on the development of new government partnerships and funding agreements in the
full business procesgesearchmake the initial approach to new contacts, obtain

meetings, prepare and pitckraft business plans & bid docemts, secure support, close
the deal.

o To account or project managgvernmentpartnershipsas designatedensuring that
excellent stewardship is provided and tHair NIi y S NZ&Ed20 Kdij8eiivesiare met.

o Build strongnfluencingrelationshipsand networkswith key individuals and decision
makers across the government, European and statutory arena

o Play akeyrolein deliveringtBeS @St 2 LIYSy i ¢SIFYQa FAOS &SFN T
(currently £21m over this period)

Reporting to
Head of Government Development

Responsible for
Volunteers agencies, consultants and temporary and project saaffequired.

Location
L 2dz0KbSGQa KSIR 2FFAOSIEQ@EYIORTSI GKSNBGOG2YS { (NB

Main tasks and responsibilities

o Togenera8 Yy S¢g 3I2@SNYYSyld Ay Qi pasicurrddedtify @ahdzi Kb SG Q4
secure newgovernment incomdrom grants, contracts and tendefsr the organisation
(the target for the Government Development Team is currently £4.7m over 5 years)



o Playakeyrolgi RSt AGSNAY3I YR SyKIyOAy3d (GKS 5S@Sft z
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o Develop an undestanding of key public policy priorities and government programmes,
assimilateinformation quickly and brieYouthNet staffand partners

0 22N] GAGK |, 2dziKbSiQa 2 LiSafloievetoy antl develoiNe 2SO0 |
projectsand then target funders, creating interactive and dynamic relationships that raise
money and move the mission of the charity forward. sThcludes leading on the full
business process and closing the deal.

o Provide excellent stewardship of agreed funding accounts and partner relationships.

o wktAasS GKS LINRPTFAES 2F | 2dz2ikKbSiQa 62N}y SEGSNY
networks and events related to these accounts sucthaseundertaken by theCabinet
Office, 5 SLI NI YSY G F2NI LYyy20F0A2yT | YABGSNARAAGASE
Financial Services Authorityand Volunteering England (the latter two funded bg th
Office of the Third Sector).

o Maintain accurate and up to date records on all organisations and contacts thRaigérs
Edge

0 SizLJLJ2 NIi s Pedmlognbest GiQup activitieworking closely wittkey stakeholders
and supporters, wherappropriate, and rasonably undertake other dutiesgithin the
Groupfrom time to time as necessary, which may require evening and weekend work.

o Work closely with colleagues across the Development Team to support and maximise
funding opportunities ando ensure a dovetailedpproach to YouthN@2a Ay 02 Y S
generation

Person Specification

o0 Strong desire to work in the voluntary sector, particularly involving young people and
volunteering, including a willingness to develop a career in the sector, is essential.

0 Excellent graspf project development techniques, including resgfarproposal writing,
budgeting angresentingwhich involve young people as primary beneficiaries. A track
record in securing new business within a charity atugbry environment is
advantageous.

o Proven track record of facilitating relationships with external decisimakers who
support the successful delivery pifojects is essential

0 Good understanding of Government decisimaking structures including the
relationship between Government departmengsulic agencies and EU is desirable

o Excellent negotiation, drafting and communication skills with attention to detail,
together with the ability to convey complicated issues simply and accurately to key
project stakeholders.Diplomacy is a prerequisi

o Creative thinker, with ability to package projects and create a tailored partnership for a
particular funder.



o0 Seltstarter with initiative and the drive to work independently to research and develop
new business opportunities, aligned to potentiahéling streams.

o loAfAle (2 2dA3tS O02YLISGAYy3I LINA2NAGASAZ
standard.

o Team player, with an open and flexible attitude and approach to work within a dynamic
and fast moving netor-profit organisation.

o IT literay is essential (Microsoft Office, including Word, PowerPoint and Excel and
database management).

o A sense of humoumierest in the internet, and the desire to work within a fasbving
young person centred organisation are highly desirable.

Terms and Conditions
Salary: £28,000 to £38,000starting salaryper annum

Pension: 1% employee contribution secures 6% employers contribution to
stakeholder pension scheme.

Hours: This post is fultime, normally 9.3@; 5.30, Monday to Friday. Some
unsocial hoursnay be required from time to time for which time oft
in lieu may be given.

Annual leave: 25 days per year plus one extra day p.a., up to a maximum 30 da
after 3 years service.
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